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            Technician Job Vacancy Announcement             
 

Human Resources Office 
South Dakota National Guard 

2823 West Main Street 
Rapid City, South Dakota 57702-8170 

 

Technician Job Vacancy Announcement Number: 59-13  
Position Title and Number:    Aircraft Mechanic  D1063000 
Series, Grade: WG-8852-12 
Type Appointment: Excepted:  Enlisted 
Location of Position: AASF, Rapid City, SD 
Salary Range: $25.14 to $29.32 per hourly 
Open:  08 March 2013 Close:  29 March 2013 

 
Area of Consideration 

1. All Tenure 1 (as defined in block 24 on the SF 50) Technicians of the South Dakota Army National Guard. Applicants 
must presently be a Dual Status employee or a Non Dual Status employee eligible for Dual status. 

Instructions to Applicants 
1. Individuals who meet minimum qualifications may apply on the Internet at 
https://www.usajobs.gov/GetJob/ViewDetails/339446200 

 

You will apply to job announcement SDARNG-59-13 (856259) and submit all the documents required by USA JOBS. 

Note.  Applicants are strongly encouraged to submit a separate sheet(s) addressing the Knowledge, Skills and Abilities        

(KSAs) and how they relate to work experience, education or training.  Attached sheets must be uploaded to the 
application process online. Follow all procedures and instructions listed on USA JOBS.  
2.  Applications must be received on the Internet at USA JOBS no later than 24:00 HRS Eastern Time on the closing date.     

Minimum Requirements for Consideration 
General:   Experience, education, or training which has provided the candidate with the skill to remove and replace aircraft 
parts, accessories, and components and to make adjustments and settings according to established specifications. Must 
be skilled in the use of hand tools and test equipment. 
Specialized:  18 months experience in the knowledge, skills and abilities (KSAs) as listed below.  Such experience is 
gained in a line of work similar or closely related to the work of the position to be filled. Job related education/training in 
aviation technology may be substituted on a day-for-day basis for not more than one half of the required specialized 
experience. The education must have been in fields directly related to the type of work of the position to be filled: 

• Ability to do diversified work with tools and equipment, requiring extreme caution in maintaining close 
dimensions. 

• Ability to diagnose trouble and determine remedy when a thorough knowledge is required. 
• Ability to inspect aircraft, determine mechanical deficiencies and analyze results. 
• Ability to interpret instructional material, schematics and specifications for complex mechanical problems 

on assigned aircraft. 
• Skill level in repairing, rebuilding or overhauling aircraft systems and major components. 

Compatibility Requirements 
Selected individual must be assigned to a compatible military position in the following MOS/AOC within ninety (90) days of 
effective date of hire Enlisted: ECMF 15 series or EMOS 94E or 94R. Military grade inversion within the full-time work 
force is not permitted. The military grade of the full time supervisor must equal or exceed the military grade of personnel 
supervised. 

Summary of Duties 
This position is located in the Logistics function of an ARNG Army Aviation Support Facility (AASF). The AASF provides 
Aviation Unit Maintenance (AVUM), Aviation Intermediate Maintenance (AVIM), and aviation maintenance training for 
supported units. The purpose of this position is to act as the Aircraft Mechanic (Crew Chief) with responsibility for 
managing the operational readiness of one or more aircraft, and proficiency training of supported aviation unit personnel. 
Responsibilities include detailed technical oversight of individual aircraft’s level of mission capabilities and projection of 
maintenance requirements to maintain individual aircraft operational readiness. 

Miscellaneous 
1.  A complete description of duties and responsibilities can be found in the Position Description available at the Human 
Resources Office at Camp Rapid or at the position assignment location.      
2. If you have questions or need additional information about this announcement, contact the Personnel Staffing 
Specialist, (605) 737-6659/DSN 747-6659, at the Human Resources Office in Rapid City.  
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